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Step 1: Introductory Information

27-J1-10-40-1
$9,279.00

Grant Title: Justice Assistance Grant Grant Number:

Grantee Name: City of Greenwood Village Award Amount:

Grantee Type: Local Government Agency
Address: 6060 South Quebec Strest
Greenwood Village, Colorado
80111
Contact Person: Jacquelyn Winbush Telephone #: 303-486-8289

6060 South Quebec Street
Greenwood Village, Colorado
80111

Contact Address:

DOJ Telephone #: 303-239-4475

DOJ Grant Manager: Kenya Lyons

Grant Title: 2011 High Visibility Impaired Grant Number: 211011890
Driving
Grantee Name: City of Greenwood Village Award Amount: $9,519.00

Grantee Type: Local Government Agency
Address: 6060 S. Quebec Street
Greenwood Village, Colorado
80111
Contact Person: Jacquelyn Winbush Telephone #: 303-486-2829

Contact Address:

DOJ Grant Manager:

6060 S. Quebec Street

Greenwood Village, Colorado

80111

Leslie Chase

DOJ Telephone #;

303-512-5003

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DO Grant Manager:

Seatbeit Grant

City of Greenwood Village

Local Government Agency

8080 8. Quebec Strest

Gresnwood Village, Colorado

a0111
Jacquelyn Winbush

8080 8. Quebsc Strest

Greenwood Village, Colorado

s Tt K1

f melie e
Legus Chase

Grant Number:

Award Amount:

Telephone #:

D0J Telephone &

NA
$4,500.60

303-486-8289




Policy Statement:
it is the ongoing policy of Greenwood Village to afford equal employment opportunity to qualified individuals regardless of
their race, color, religion, sex, national origin, age, physical or mental disability, veteran status, or sexual orientation and to

conform to applicable laws and regulations.

See Attachment for complete policy.




Step 4b: Narrative Underutilization Analysis
In reviewing the utilization of employees in the Greenwood Village Police Department, the Human Resources Office finds

the following observations:

No consideration was given to Skilled Craft, Service Maintenance and Protective Services: Non-sworn as no employees
exist in these job categories.

One employee exists in the Officials/Administrators and Technicians category, making it difficult to interpret the level of
underutilization as significant. White Males are underutilized (-51% and -38%}), which is not a minority group. White
Females are underutilized (-34% and -40%); however, as the two employees in these categories are of a female minority
group, it is difficult to interpret this as significant underutilization. Hispanic/Latino (-5%) and Black/African American (-4%)
males are underutilized in the Technicians category; however, this is not seen as significant underutilization as one
minority female occupies this position.

White Males are underutilized in the Professionals category (-10%}); however, this is not a minority group.

The significant observation made was the underutilization of females in both Protective Services categories. White
females are underutilized in Protective Services: Sworn-Officials (-8%) and Protective Services: Swormn-Patrol Officers (-
20%}), Hispanic/Latino females and Black/African American females are also underutilized in Protective Services: Sworn-
Patrol Officers (-5% and -5%). Step 5 will address future recruitment efforts to increase female representation within the
department as well as career development opportunities to increase promotional opportunities for females.

The underutilization of Black/African American and Hispanic/Latino males is demonstrated in the areas of Protective
Services: Sworn Officials (-9% and -6%). Step 5 wili address career development opportunities to increase promotional
opportunities for Black/African American and Hispanic/Latino males.

Step 5 & 6: Objectives and Steps

1. Implement strategies that target women in police recruitment activities in order to increase the number of
female sworn officers
a. Human Resources will work in conjunction with the Police Department to identify additional cutreach efforts that

target female applicants including advertising for vacant positions and attendance at female law enforcement career
fairs.

Potential law enforcement adveriisement sources include:
National Center for Women in Policing

Potential law enforcement conferences include:

Rocky Mountain Women's Law Enforcement Conference
b. Human Resources will work with the Police Depariment to identify current female sworn officers who can promote
career opportunities in law enforcement by attending women in law enforcement conferences, attending local police
academies and attending iob fairs.
¢. Human Resources will work with the Police Department to ensure the recruitment team responsible for conducting
interviews with police officer applicants inciudes a female officer in order to highlight career opportunitites for
successful women in the Greenwood Village Police Department.
d. Human Resources will review job applications for the police officer position that are received from women to
identify where they learmed about the employment opporfunity o identify successful recruitment sources.,

2. identity internal career development opportunities to increase promotional readiness for Females and
Black/African American and Hispanic/Latine males




a. Human Resources will work with the Police Department to identify and implement internal career development
strategies to increase promotional readiness.

Potential strategies may include:

* Developing a mentorship program targeted at current Female, Black/African American Males, and
Hispanic/Latino Males.

* Developing a training program targeted at current Female, Black/African American Males, and Hispanic/Latino

Males.
* Providing additional training to current supervisors to enhance their skilis in developing the skills of their Female,
Black/African American Males, and Hispanic/Latino Maies.

Step 7a: Internal Dissemination

1. The EEOP Short Form will be kept in hard copy format in the Human Resources Office for review by employees at any
time.

2. The EEOP Short Form will be posted on the Greenwood Village Intranet site.

3. The EEOP Short Form will be provided to new Police Department employees as part of the new employee orientation

program.
4. The EECP Short Form will be distributed to all supervisory personnel and all personinel who serve on the recruitment

team.

Step 7b: External Dissemination
1. Alink to the EEOP Short Form will be posted to the Police Department webpage on the Greenwood Village public

website.
2. Alink to the EEOP Short Form will be posted to the employment opportunitites webpage on the Greenwood Village

public website.




01 J0 9 abed uno4 UoUS O ‘sweibold eonsny 1o 80O TOUSH

%0/0 %0/0 %0/0 %00 %0/0 Wbl Yl ¥ISLY %0/0 %0/0 %0/0 YabiGi %00 Wiy Ybbraol
10 10 10 10 10 /0 10 /0 10 10 10 10 10 0
it
“UON 18RDIAISE BASTI0L]
Y%l- %0~ Yot~ %0+ %S- %G- %02~ %1~ %0~ %0 %0~ Yot~ Yol- %l€
% Yo
%1162C %0108 Y li0vy %0/00L | %S/S8GL | %S/0LY'L | 88086 LL | %0LZ %0142 %CI0LG %OIOFL | %S/0LO'L | %S/S00'L | 18089 1Y
%00 %00 %070 %00 %070 %0/0 Y%l /8 %010 %010 Wit %0/0 Wl Yobie SR live
SIBIHE TOIEg
SUIOME 1SO0IAIBE BAIIII0I
%0~ %0 %0 %0 %E" Yol- %8 %1~ %0 %0~ Yol Yo~ %~ %6e
%0y %070 %0/0 %0/0 %e/G0L Y%Ly | %8L/SL9 | %lLI0E %010 %0751 %1/02 YWO/GE | %90ZE | %INDIL'E
%0/0 %0/0 %0/0 %070 %0/0 %0/0 %01/ %0/0 %0/0 %010 %0/0 %070 %010 %06/61
e
SUIOME TBODIAIBE BAIDDI0L]
%0- %0~ %t~ %0~ %SG6 %t~ %0t~ %0 %0 Yol” %0 Yol Yo~ YRE-
%0701 %051 %EaGL %0/02 %G/082 %E0GE | %0¥/0L2'2]  %0/0L %0/0 %Z/0LL %0/0 Y b0GE YWHISEE | NRESelL ¢ § R0
%010 %0/0 %0/0 %010 %0041 %010 %0/0 %0/0 %00 %010 %010 %00 YO/ SO0 YHICA
SUBTDILLE |
Y0~ - Yl %0~ %l- %L~ %92 %0~ %0~ Wl %0~ Yl Yo~ %04~ # WOHERHG
Y% %
%0I0%E AU %ZISTL'L | %OISLL | %Z/GLY'L | %EOLYL | LY08L'YE | %0/00Z %0/ %C/SEE L | OISO | WZISSY'L | %EGLE L | YRI0E9'ST
%0/0 %010 %00 %010 %070 %0/0 %L91T %0/0 %010 %0/0 Y% 0/0 %00 Y00 %t/ Yot
BIRUGIEEHI0I
Yol- %0~ Yot~ %0~ %86 %l b A2% %0~ %0~ Yl %0 Yol~ %t W%ih- H
% %
%4/082 %0ISE Y% LIOYS %OIGLL | %E/S9L'L | %TIGSLL | YEISYEZIOL | %0/08) %0iY %elSLL %0704 %e/GLL L | BEIORY'L | 1G/008 ¥ 3
%0/0 %0/0 %0/0 %0/0 %004/ Y%0/0 %0/0 %0/0 %010 %0/0 %070 %00 %0/0 %00 Yol BOIOPUOM,
SI0JRNSIUPLPYEIRISIH0
18pUBs] Jopues]
oy SAIEN oYPR BANEN
$0OBY 18I0 10 eysely | uBDUBWY saoey By io eNsely | UBDUBWY
AION UBIBME Jouepyy | ueoupy oupe SO ueemep JouBpy | uedly oulE sat
10 OM ] BAREN uelsy | uesuswy | Joyoelg lJoowmedsiH|  Sium 10 oMy aAEN uBISY | ueouewy | Jooeig o omedsii] enum
EY I Bl

opeiojo) ‘funon soyedely :Joxyiey i0qe] Jueasfay
ey sishjeuy uonezinn




04 Jo £ obrd W04 WOUS JOFT ‘sweibold B0ISNf JO SO0 TOUSN

Yol U
Yo Y
%1682 Y%0/02 %E/06E'L | %O/0LL | %E/0ZS'L | %SISLLE | BZ/098'CL | % LSOV %0/0¢ %ZI0LL L | %LI09Z | %OISPLE | %EL/SOR'S | O8BTL L
10 10 /0 10 /0 10 10 10 10 10 10 10 10 G Yol# VUGN
ERUCITETE e vy
Sof# LOWEIN
%
%0141 %010 %1081 %0/02 %0t %LIGLL | %O/S0E'L | %1091 %0/0¢ %ZI5CS %LI09L | %GGYLL | %BLORR'C | L9/550'G1 Yl B0
10 10 0 10 10 /0 10 10 10 0 0 10 10 10 Yol BOIGPUOAR
WD PAIMG:
%1~ %0~ %l %0~ Yol %1~ %1€ %0~ %0~ Yo l~ %0~ % %, Yot
o %
%Sy %0/04 %ZI0VY'L | %O/0EE | %S/SSL'Y | %OIOVY'Y | LS/SLE'6E | %0/SLT %0/G% %LI0L0'L | %0/0PL | %WSOR'E | %E090°C | 126182
%0/0 %0/0 %0/0 %010 %G/l %G/ %EB/8L %010 %0/0 %010 %010 Y00 WG/ WG/l
Iepues| JEITE]
ol BAIEN oo sAllEN
$008Y JOYIO IO eysEly | uedLawY so08Y BYO Jo eysely | ueduewy .
BIOW ueiemeL Jouelpyl | uesuy oupe BION useme JouRIpY| | uesigy ouge] souobeies qof
oomp BAEN ueisy | ueopeluy | Jodoelg o ouedsiHl epum 10 oMy aAleN ueisy | ueouswy | Jooelg o owedsiyl el
EIEIEY

EIE




0L Jo g efied wio4 Pous doIT ‘sweibold eoRsnp Jo BoYO TOASN

SIODIC) 1018 ¢

A ~UIOME 1SODIAIDE DANDBIOL
Japuelsi Japues|
oyoed SAIEN StoR BAEN
$80EY By o eysely | uedusiuy 808y BYIO 10 eysey | ueoueuny . ;
10N UBHEMBL] 30 uepuy UBDLYY oupe SION UBHBMEH 40 uBipuy UBDUPN ouge sopobered qof
10 OM] SANEN UBISY ueduBWY | Jo OBl (4o omiedsiH|  BHUM 10 oM} anIEN uesy UBOLBWY | 10 oRlg 40 suedsipd]  siua
EEIEN e

HeyD uoneziyniapun Juesyubig




01 J0 6 abied WO HOYS JOIT SweIBold BOISH 10 8O POASNH

Y%0/0 %0/0 %0/0 %010 %0/0 %0/0 %l L8 %070 %070 %lll %l0 %l %vit Sblive Yo fif SRIOPIOAN
IG5 oae g
~UIOMS [SODIAIBE BAIIDBI0IG
%010 %070 %010 %070 %0/0 %070 %62/% %0/0 %070 %010 %0/0 Y%0/0 %010 Yl 4G Yo/# SIGPUOR
Gayaad)
~ SODIAIDE BA{IDOIOL
%010 %010 %0/0 %0/0 %0710 %0/0 %0/0 %0/0 %010 %010 %0/0 %010 %0/0 %0016 Yol B
Jursling
 SOVIAIBY BANDHIOLG
%0/0 %010 %010 %0/0 %00 %0/0 %0/0 %010 %0/0 %0/0 %0/0 %0 %0/0 YO0y
FRpURTANGS
- SODIAIBE BATIOBIOI
%010 %010 %070 %010 %070 %0/0 %0/0 %0/0 %070 %0/0 %0/0 %0/ %00 YOOI Yol ft BOIGPUIOM,
G514
JO JOIYD) ~ SHOIAIBE DALY
JBpUes 1Bpues|
BB aAleN ayoed BANEN
seoey | JBYO IO eisely | ueouswy seoey | JOYlO 10 Bysely | ueouswy o
SION UBHEME}] 1O UBIpUY] UBDLY ouge QIOPN uBlEMELR] 10 uBlpYy uROLpY oupen seuoBsjen qof
1O oMy, aAIEN ueisy | ueduewly | JoNoelg |IoomjedsiH  9uM Jo oMy, aAEN uRISY | uBOHBWY | JONOBRIG o owmdsig] e
TV e

ey yuey LiobBajen Jusuiasiojug me




| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of

this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce

data and our organization's employment policies
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Equal Employment Opportunity

It is the ongoing policy of Greenwood Village to afford equal employment opportunity to
qualified individuals regardless of their race, color, religion, sex, national origin, age, physical or
mental disability, veteran status, or sexual orientation and to conform to applicable laws and
regulations. In keeping with the intent of this policy, the Village will adhere to the following
personnel practices:

Recruitment, hiring, and promotion of individuals in all job classifications will be
conducted without regard to race, color, religion, national origin, age, sex, physical or
mental disability, veteran status, or sexual orientation except where a bona fide
occupational qualification must be met.

Employment decisions will be made in such a manner as to further the principles of equal
employment opportunity through the use of valid job-related criteria.

An applicant may be disqualified from consideration for employment when the applicant
is related to an elected or appointed official by either marriage or by blood, closer than
first cousin.

The Village will make reasonable accommodations for qualified individuals with known
disabilities unless doing so would result in an undue hardship. This policy governs all
aspects of employment, including selection, job assignment, compensation, discipline,
termination, and access to benefits and training.

All other personnel actions, such as compensation, benefits, transfers, training and
development, educational assistance, and social and recreational programs will be
administered without regard to race, color, religion, national origin, age, sex, physical or
mental disability, veteran status, or sexual orientation except where a bona fide
occupational qualification must be met.

A thorough review of all personnel actions will be conducted to ensure compliance with
the concept of equal opportunity. Overall responsibility for this review has been
delegated to the Director of Human Resources. The Administrative Services Director
will advise the City Manager of the Village’s EEO status.

Employees can raise concerns and make reports without fear of reprisal. Anyone found to be
engaging in any type of unlawful discrimination will be subject to disciplinary action, up to and
including termination of employment.

It is the responsibility of each Department Director to promote the fair and equal treatment of all
employees and candidates for employment. Department Directors may establish such operating
procedures and regulations as necessary for the efficient, safe and orderly delivery of services;
however, they must be consistent with this policy and must be reviewed and approved by the
City Manager.

Revised Policy Effective August, 2007



